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BAINBIDGE CELEBRATES 175 YEARS

SR

Bainbridge Lodge #196 proudly celebrated its 175th anniversary of Masonry in the village of Bainbridge. The
Grand Master of Ohio, alongside many Grand Lodge Ofhicers, members of Bainbridge Lodge, and visiting brethren
from across the 7th District and the state, joined in the festivities.

e

Bainbridge Lodge 196’s Carpet to
Commemorate 175 years of Freemasonry.

RWB Shilling talking with RWB MWB Carter, GM of Masons in
Mike McCandlish, Sr Grand Warden Ohio talking with the brethren of
Bainbridge.
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A LEGENDARY EVENING - 2025 GRAND MASTER’S RECEPTION

Ali Vesey, Local Luminary Award Regan Montgomery, Excellence in Youth WB Ross with MWB Newton
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THAT’S 4 WRAP... INSPECTION SEASON FOR 2025 CONCLUDES

Officers of Bainbridge 196 after their inspection.

Congratulations to Lucasville 465 on tak-

ing home the traveling award again in 2025.

Thank you RWB Cornwell for crafting the
award again this year.

Have more photos

from this inspection
season?

Send them to:
Email: tyler.sheeley@gmail.com
Cell: (937) 217-2006

March 15 Audlt and Ethuette e

Aprﬂ S Deacons and Warden

Apnl 26 Degree Day
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RWB SHILLING’S LEGENDARY SPOTLIGHT

A

o

The following article is  taken from

Freemason.com and —is a part of their
Legnendary Brother Series on  Social
Media. RIWB Joe Shilling, our 7th
District Adivisor, was featured recently.
It is in a question and anmwser interview

format with the questions asked in bold.

Please introduce yourself. Tell us
your name, where you’re from,
how long you’ve been an Ohio
Mason, your home Lodge, and
any leadership positions you’ve
held within Ohio Freemasonry.

Greetings, my name is Robert
Joseph Shilling, and most everyone calls
me Joe. I live in Waverly, OH and I'm
a member of Orient Lodge No. 321 in
the “Historic” 7th District. I became a
Master Mason in 1988 and my first ofhice
I served in the lodge was Secretary.
This was a time when I introduced a
computer into the lodge to handle the
membership database and finances.

I have been honored by serving
the Lodge as Worshipful Master in
1999 and several years as Chaplin. I
have also served the 7th District as
DDGM in 2006-9, followed by District
Advisor at the request of several Grand
Masters. I also have served on the Grand
Lodge Ritual committee for many
years and am currently the Chairman.

What does the Grand Master’s theme

of “Be Legendary” mean to you?

Being Legendary is to be a
Mason that Brothers can refer to in
fulfilling their Masonic journey by
becoming a better man and Brother.
This will leave your mark on your
work, henceforth “Being Legendary”.

What advice would you give to
younger members who might want
to step up in Ohio Freemasonry?

For younger members, I would
recommend they stay involved in the
lodge and district and connected to
the Brotherhood. Spend time studying
the Grand Lodge code, read about
Brothers of other areas, states, and
countries and be a good listener of
Brothers and only offer Masonic advice
when asked or for proper correction.

You’ve been described as the epitome
of “Masonic Service” with the ability
to serve men across your lodge, day
in and day out. What do you think
contributed to this character trait?

My first introduction to Masonic
leadership was through my mother
and father, both heavily involved in
their respective part of Masonry. |
spent considerable hours assisting in
Masonic dinners and other functions
and my father provided me with a
basis in the operative side of Masonry
as he was a carpenter and gifted in the
basic tools (square, compass, plumb
line, rule/gauge, etc.) used in Masonry.

Since those years, I have spent
time with older mentors of the craft,
locally and beyond with my father-
in-law, uncles, and close friends. A
deﬁning moment in my masonic
journey was, when 1 was Master of
my Lodge, the District Deputies of
my district were looking for qualified
Brothers to do the Fellow Craft degree
at a Grand Masters class in Cincinnati.

I was honored by being chosen to be
the Worshipful Master to oversee that
degree, and it was very humbling to
conduct that degree before thousands
of Brothers present. Since then, when
in a leadership role, I have given the
same opportunity to younger Masons
as | was given many years before. This
experience, and many more like it
have helped establish a foundation for
myself in Masonry. I felt led to make
myself available to help others within
my Masonic community by coaching
Brothers in Masonic protocol and
helping them learn lectures and charges.

[ also felt it was my duty to
apply our Masonic principles and tenets
to help in areas of my community
outside of the Masonic environment.
To fulfill this, I volunteered in a variety
of roles. I became an instructor to
young adults in Christian Work Camps,
chose to be a leader in many areas of
my church, and assisted with local
school science fairs, and various other
opportunities that came available. I
believe that the joining of Masonic and
community service should be practiced.

-

Pancake Breakfast Fundraiser
Leesburg Lodge
March 15th
8am to 12pm
Menu: Pancakes, sausage,
biscuits and gravy
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9 day of December 2024.
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0 WlerF Whelr 33
Sovereign Grand Commander

Congratulations to Worship Master
Terry Dunn on completing his
Passport for the Scottish Rite. He was
award this certificate by MWB Mike
Hines, PGM on the Scottish Rite On
the Road Degrees at Aurora Lodge on

March 8, 2025.

YABBA DABBA DOO!

The Water Buffalo Degree is coming to you!

LovaL ORPER
NATER BUFF.

Hosted by Orient Masonic Lodge

#321 located at
108 E. North Street Waverly, Ohio 45690
August 17, 2025 Sign in opens at 2:00 Degree starts at 3.00

This Degree is available to everyone! Mason or not! Men, Women and
Children aged 12 and up can become a Water Buffalo!

The Degree is just $10.00 per person includes light snacks RSVP at 740-
352-5325 Limited number of candidates. Costumes not required but adds
to the fun!

Pins and Patches will be available on site for $5.00 each & Coins for $10
each. Hats can be purchased in advance on Amazon or you can pay me,
and I'll get one for you ($27.00 each includes tax and shipping).
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Did your Lodge or a
member of your Lodge
earn an Award or do
something Legendary?
See your photo and the
details to tylersheeley@
gmail.com
or text them to (937)
217-2006

BMIT
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Does your lodge have
an upcoming fundraiser,
community event, degree
work, etc... Submit them
to tylersheeley@gmail or
text them to (937) 217 -

2006
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Best Overall $10 entry
Master’s Choice 19th Annual

Past Master’s Choice

People’s Choice

Jhan Aeh Memorial

Bernie Eichenlaub Memorial

Trim Pelphrey Memorial \ Door Prizes
Best Antique '

Best Ford 79’ & Older

Best Ford 80" & Newer

Best GM 79’ & Older

Best GM 80’ & Newer

Best Import ' | s : Lite Breakfast

Best Masonic
and Full Lunch
Best Mopar 79’ & Older Saturday, May 31, 2025 )
concessions

Best Mopar 80’ & Newer 9am-2pm . :
Best Motorcycle Registration 9am-12pm will be available

Best Orphan ]
Best Pickup Valley High School

Best Rat Rod 1821 St. Rt. 728, Lucasville, OH
Best Street Rod For more information

Contact Jason Throckmorton at 740-357-7976
Lucasville Masonic Lodge Cruise-in DJ on Site

> WEST UNION MASONIC LODGE 43

. @
6%\\@;
=T
A Fish Fry
) FUNDRAISER

Join us for a Fish Fry Dinner Fundraiser. Proceeds go towards the Lodges Community Projects

March 14th, March 28th, & April 11th
Sibjer 5 7om Each Night

Dinnerincludes: 2 pieces of fish or 3 pieces of chicken,
french fries, coleslaw, and hush puppies!

Drive-thru Only. Local Delivery Available.

523 Larry Ave., West Union, OH across from the Fairgrounds.
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By Jordan S. Levi-
tan, PM. Norfolk
Lodge No. 1 from
the February 1987
Short Talk Bulle-
tin of the Masonic

Service Association

At a gather-
ing of Worshipful
Masters,  inevitably
one will ask, “How’s
your attendance

holding up?” It is,
for the most part a
thetorical ~ question.
The intent of

this paper is to show
that substantial in-
creases in attendance
are possible provid-
ed the Master dares
to be different. This does not im-
ply the need to experiment with so
called “up-to-date” methodology.
On the contrary, it requires stim-
ulating those members we already
have as well as those who will be
voluntarily attracted into our midst
with pure and unimpaired Freema-
sonry. The sooner we stop blaming
poor attendance on the failure of
the Craft to modernize, the better.
The last substantial in-

flux of new members into Free-
masonry occurred over forty years
ago. Since then, many reasons have
been suggested for the decrease in
attendance. Members have moved
away from the metropolitan area
lodges. Once in suburbia they be-
come accustomed to more leisure
time, more holidays, and longer
vacations. Some turn to service
clubs, where the results of their par-
ticipation may be more apparent.
Others find that civic responsibil-
ities take up their evening hours.
Family ties now take
precedence over fraternal ties.
For some, longer work hours and
the pressure of doing business at
night are contributing factors.
The majority, howev-

er, do not attend simply because
they choose not to attend. They
are bored to tears with business
meetings. Those who are not rit-
ualists find little inspiration sitting
on the sidelines listening to the
same brethren perform the degree
work and give the lectures time
after time. Their contentions are
real and can not be brushed aside.
We live in an achieve-

DARE TO BE DIFFERENT

ment oriented society that views
ambiguous programs with skep-
ticism. Mediocrity no longer suf-
fices. It’s time Masonic leaders
stopped saying “something should
be done “ and begin saying “I'm
going to do something about it.”

The call to the Master is
the same today as it was when the
candidates petitioned in droves:
to create an atmosphere for in-
tellectual and spiritual growth so
that the members know from ex-
perience they are missing some-
thing by not attending lodge.

Merely to suggest pro-
grams that others find helpful is
only part of the answer. What may
work for one lodge may not nec-
essarily work for another. Symbol-
ic Lodge Masonry cries out for an
enlightened membership responsive
to the Master who carefully lays his
designs upon the trestleboard. The
approach, therefore, includes pre-
paring the members as well as the
Master. There are no shortcuts.

THE CANDIDATE
The LodgeInvestigatingCommittee

The Masonic life of the
prospective candidate begins with
the Lodge Investigating Com-
mittee. A committee that consists
of one Past Master, one line ofh-
cer, and one member at large rep-
resents a cross section of the lodge.

The Master who dispatch-
es the committee to the candidate’s
home with clearly defined direc-
tives takes the first step in laying a
solid and dependable foundation.
In its visit with the petitioner and
his family, the committee should
emphasize what Freemasonry is
and what it is not. Their discus-
sion should include the following:

1. The purpose of our An-
cient Order is to build tem-
ples in the hearts of men;

2. The pursuit of excellence is one
of Freemasonry’s noblest aims;

3. Freemasonry is religious in na-
ture, but it has no creed or the-
ology, and it is not incompati-
ble with one’s religious beliefs;

4. Freemasonry has an ob-
ligation to  the  communi-
ty, but it is not a service club;

5. Freemasonry stands for citizen-
ship of the highest caliber, but it

does not engage in political activity;

6. Freemasonry emphasizes one’s
obligations to assist the needy, but
it is not a welfare organization;

7. Freemasonry is not a benevolent
society providing insurance bene-
fits; a Mason must make proper pro-
visions for the protection of his fam-
ily in the event of illness or death.

These and many oth-
er points are proper for the Lodge
Investigating Committee to discuss
with the petitioner and his family.
This approach enables the peti-
tioner to gain a better understand-
ing of our principles and purpose,
and the lodge can better judge his
motives for seeking membership.

DEGREE WORK

Few candidates arrive
totally prepared for the ordeal of
initiation. Even fewer receive a
kindly briefing in the preparation
room. Whatever fears the candi-
date might have should be put to
rest at the outset. Initiation requires
a sense of reverence. It should be
impressed upon the candidate that
he is about to enter a solemn and
dignified ceremony. Degrees must
then be performed with a like mea-
sure of dignity. Anything less rais-
es doubts in the candidate’s mind
about the worth of the experience.

The best way of assur-
ing that new members return is to
not only confer the degrees, but to
also make Masons. Through its ap-
propriate committee, every Grand
Lodge determines the procedure for
conferring degrees. The symbolic
Lodge, however, makes Masons at
its own pace. There is a distinction.
And we should always remember
that a Master Mason cannot be made
in three easy lessons. It takes time.

To the average candidate,
the philosophical depth of the rit-
ual is overwhelming. He hears a
set of references that he has never
heard before and phraseology he
does not use in daily conversation.
We then compound matters by
delivering the lectures immedi-
ately upon conferring the degrees.

Clearly we have no rea-
son to congratulate ourselves when
a candidate rapidly memorizes the

catechisms and re-
ceives his dues card
four weeks after ini-
tiation. So why not
slow down the pro-
cess. Dare to be dif-
ferent. The Masonic
Service Association is
an invaluable source
for information to
complement the de-
grees. An index of
current publications
is available for the
asking. The candi-
date who receives
good and wholesome
instruction at a lei- !
surely, informal pace ¥
away from the lodge
room is likely to be-
come an enthusiastic
member who returns frequently.
There is an old Chinese proverb
that if you are planning for one year,
plant grain. If you are planning for
ten years, plant trees. If you are plan-
ning for a hundred years, plant men.

THE WORSHIPFUL MASTER
Knowledge Beyond Ritual

Grand Lodges appoint
instructors at all levels to teach Ma-
sonic ritual. Few Masters, however,
receive training in how to conduct
lodge meetings. Little is done to as-
sure that the incoming Master has a
grasp of the history, philosophy and
symbolism of the Craft. The funda-
mentals of lodge management and
good programming are rarely talked
about in detail. For these. lodge of-
ficers are left to educate themselves.
Many never do. Others start too late.

Prior to setting his de-
signs on the trestleboard, the future
Master would do well to spend at
least two years becoming a knowl-
edgeable Freemason. This is not
to suggest that he must become a
Masonic scholar, only that he be-
come familiar with the writings of
learned brethren-Joseph Fort New-
ton, Thomas Sherrod Roy, H.L.
Haywood, Albert Mackey, Rob-
ert Gould, Roscoe Pound, Dwight
Smith, Alphonse Cerza, Harry Carr,
Conrad Hahn, and Carl Claudy
among others. The Grand Lodge
library is an excellent source for
material, as is the Masonic Service
Association. There are, in addition,
outstanding Masonic publications

CONTINUED ON PAGE 8
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in the United States. One is The
Indiana Freemason, which features
articles on contemporary Masonic
thought as well as essays by distin-
guished Masonic writers of the past.
Membership in the Correspon-
dence Circle of Quatuor Coronati
Lodge No. 2076, London, England,
the premier Masonic research lodge
in the world, is recommended.

The Master who acquires
a background in the history, philos-
ophy, and symbolism of the Craft
understands the mission of Free-
masonry. Lodge attendance will
reflect the extent of his preparation.

SETTING THE CRAFT TO WORK

Setting  the Craft to
work implies more than initiat-
ing, passing, and raising candi-
dates. It implies that the lodge is a
dynamic rather that a static entity.
The Master should encourage each
member to take part in the activi-
ty suited to his character or abilities
and to make sure there is an ac-
tivity in which he can participate.

In one particular lodge, a
member rarely set foot in the lodge
room for almost twenty years. A
Past Master remembered that the
brother spent his leisure hours inter-
viewing applicants for admission to
amajor university. The lodge want-
ed to start a scholarship program for
needy and deserving students, so
the Past Master asked the brother
for assistance. The rest is history.
The scholarship program has been
a major commitment of the lodge
for fifteen years and the brother
later served the lodge as Master.

Brethren involved in
something they like to do val-
ue their membership and return
frequently. For those who like to
putter around the kitchen, help
is always needed on the Refresh-
ment Committee. For those handy
with axe, hammer, and saw, there
is wood to be chopped or a fence
that needs mending at the home
of an infirm brother or Mason-
ic widow. The lodge publication
requires the assistance of brethren
with writing skills. For brethren
with experience in fund raising,
help is needed on the lodge Char-
ity Fund or Masonic Home appeal.

We cannot expect breth-
ren to return to lodge week af-
ter week, month after month, if
not given a specific responsibil-
ity. With nothing to do, sooner
or later they tire of sitting on the

brow of the hill and before we

know it, stop attending altogether.
PROGRAMS

The composition and
character of the lodge are deter-
mining factors in the selection of
programs. Masonry teaches that
men of every sect and opinion meet
on the level. We aim for common
objectives among men with dissim-
ilar backgrounds. The Master who
combines programs of Masonic
interest with fellowship and estab-
lishes a continued line of commu-
nication with his lodge will sustain
interest and induce attendance.

Most Worshipful Dwight
L. Smith, Past Grand Master of
Masons in Indiana, in his wide-
ly acclaimed essays “Whither Are
We Traveling?”, suggests that
Masonry should be a social, cul-
tural, and intellectual experience.
A balance of all three elements is
the Master’s objective in setting
his designs in the trestleboard.

Programs for a typical
year might include patriotic obser-
vances, Ladies” Might, Past Master’s
Night, Founder’s Day Observance,
Youth Night, Father and Son Ban-
quet, lodge picnic, Mother’s Day
Breakfast, and Masonic plays. By the
time he becomes a Senior Warden,
a line ofhcer should have assembled
sufficient material to begin look-
ing around for brethren to present
papers on selected topics. Masonic
book reviews should also be con-
sidered. The distinguished Masonic
scholar, Most Worshipful Conrad
Hahn, observed “...the lack of edu-
cational work in the average lodge
is the principal reason for the lack
of interest and the consequent poor
attendance in Masonry over which
spokesmen have been wringing
their hands for at least a century.”

The educational meeting
is for enlightenment and fellowship.
Lodge business is not discussed.
Ample time should be allowed for
those present to ask questions and
make comments. Meetings of this
type usually last one hour and of-
ten the discussion continues in
the dining room at refreshment.
A well balanced program of Ma-
sonic education includes films,
video tapes, and slide presenta-
tions, some of which are available
through MSA or the Grand Lodge.

THE MEETING

Ask those who at one
time regularly attended why they
stopped and the most frequent reply
is, “The meetings are boring and
much too long. If the Master doesn’t
put me to sleep, the Secretary does.”

Not all Masters are com-
fortable in the role of presiding
officer. However, there are steps
the Master can take which mini-
mizes the anxiety of sitting in the
East. One is to smile from with-
in. A lodge senses devotion and
understanding from the Master.

Another is to control
the meeting. The Master who
looks to the sidelines for a Past
Master to tell him every move
to make does not have control.

Nor should the meeting
come unraveled at the Secretary’s
desk. Most correspondence read
word for word can be summarized,
including communications from
the Grand Lodge. Usually, whisper-
ing good counsel in the Secretary’s
ear gets the point across without
creating an adverse relationship.

Interminable  introduc-
tions are the downfall of many
meetings, particularly when Ma-
sonic dignitaries are present. By the
time for the main event, the mem-
bers are worn out from jumping
up and down to salute each group
the Master paraded to the East.

One innovative Mas-
ter said, “Enough!” Laying aside
the manual of ceremonies, he an-
nounced, “Brethren, tonight we are
honored to have as our guest speak-
er a distinguished Freemason. In
addition, we have with us two Past
Grand Masters and several Grand
Lodge officers. In order that you
will have an opportunity to meet
our visitors, we will dispense with
the usual procedure for presenta-
tions and salute you in a manner we
trust is worthy of your high office.”

Instead of appointing
committees to present four sep-
arate groups of dignitaries in the
East with accompanying salutes and
responses, the Master introduced
at their seats Past Grand Masters,
Grand Lodge officers, District Dep-
uty Grand Masters, and Worshipful
Masters. Other groups were recog-
nized at their seats without indi-
vidual introductions. A forty min-
ute procedure was reduced to ten
minutes, and the lodge enjoyed the
extra time at refreshment following
the meeting. It came as no surprise
when the Master received an over-
whelming endorsement for the

way he handled the introduction.

The festive board is an
ideal way to divide a long meeting.
When there is an unusual amount of
business to come before the lodge in
addition to the program, the Master
would be well advised to start the
meeting one hour early, take care
of lodge business, call off for dinner,
and return for the program. Those
who want to come for the busi-
ness portion will be present, and no
one complains about having to sit
through an overly long meeting.

Some lodges guard against
lengthy meetings by convening
two stated meetings by each month
the first to conduct lodge busi-
ness and the second for a program.

CONCLUSION

Good attendance is the
natural result of stimulated inter-
est. Stimulated interest is the natu-
ral result of preparation, planning
and execution. First, the Can-
didate must be prepared to re-
ceive the benefits of Freemasonry.

Second, the Master must
be prepared to execute a year by
planning intelligently, communi-
cating effectively, and conducting
meetings with dispatch, dignity,
and diligence. Continuity among
line ofhcers is required to sustain
an increase in attendance. Noth-
ing kills momentum quicker than
the failure to follow an up-tem-
po year with another up-tempo
year. Regenerated enthusiasm be-
comes contagious. Word spreads
about the enjoyment of return-
ing to lodge. Increased attendance
feeds on itself. And Freemason-
ry’s light burns brighter because
the Master dared to be different.

Do you have
an excellent
education
program? Submit
it for potential
publication to

tylersheeley@gmail.com
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Highland #38
Orient #321

SUN MON TUE WED THU FRI SAT
23 24 25 26 a7 28 Mar 1
Rome #535
2 3 4 5 6 T 8
Aurora #48 Scioto #6 Lynchburg #178 Highland #38
Frankfort #309 Orient #321
Winchester #236
9 10 (1] 2 13 14 15
West Union #43 Bainbridge #196 Logan Elm #624 @ Bam Audit & Masonic Etigue
Manchester #317
16 17 18 19 20 21 22
Nauvoo #768 Lucasville #465
Orient #321
Scioto #6
23 24 25 26 27 28 29
30 3 Apr1 2 3 4 5
Scioto #6 Lynchburg #178 Highland #38 Rome #535
M ® Zam Deacons & Wardens Tre
SUN MON TUE WED THU FRI SAT
30 )l Apr1 2 3 4 5
Scioto #6 Lynchburg #178 Highland #38 Rome #535
Orient #321 ® 8am Deacons & Wardens Tre
] 7 8 9 10 n 12
Aurora #48 Bainbridge #196 Logan Elm #624
Frankfort #309 Manchester #317
Winchester #236
13 14 15 16 7 18 19
West Union #43 Lucasville #465
Orient #321
20 21 22 23 24 25 26
Nauvoo #768 ® 8am Degree Training Day
27 28 29 30 May 1 2 3

Rome #535

visit the digital calendar at 7thMasonicDistrict.org/calendar



